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APEL COMMENTARY

When students are writing a commentary which forms part of an APEL submission it is important that they demonstrate awareness of what they have learned.  This will not be present in a purely descriptive piece of writing, i.e. in writing which merely describes a work role or a particular situation, whatever the level of detail provided.

What is necessary is clear evidence that the student has reflected on (i.e. thought deeply about) their experience in order to identify the learning they acquired.   This can be achieved by identifying and specifying the significance of the experiences involved.   By undertaking an evaluative analysis of their role or a given project or situation, students are able to identify both learning experiences and learning.

In taking this approach students will move away from the ‘what do I do?/what happened in this situation?’ approach, towards answering more complex questions such as:


What are the advantages/disadvantages of my role as it is currently 
structured?


What did I learn from this particular problem/project/situation?


Did my perspective change as a result of this situation/outcome?


What stimulated me to acquire these particular skills or adopt this 
particular approach?

In constructing answers to this type of question students will demonstrate qualities such as:


The ability to apply knowledge


The ability to analyse problems and propose solutions


Some awareness of general theoretical perspectives


The ability to identify interpersonal skills (e.g. teamwork, 
negotiation, communication, presentation etc)


The ability to identify personal development skills (e.g. motivation, 
initiative, critical self reflection etc)
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Below are brief examples of commentaries which demonstrate some of the above:

Example 1

Since leaving University in 1986 I have worked in various managerial roles within Local Government.   These roles have required the assumption of extensive managerial responsibility in terms of both human and financial resources, as well as the operation of key policy areas.

Early in my career, having been promoted after only 18 months in post, I was required to manage people who were often twice my age.   Although not fully conscious of it at the time, this was my first engagement with Human Resources.  It became apparent that to implement effective processes it would be necessary to function as a team.  By allowing the individuals involved to undertake a direct review of routine tasks, I encouraged them to engage with the change process.  This approach helped build the necessary team identity.

At a later stage in my career, I was involved in a departmental restructuring.  I had to reapply for a post within my Department;  this gave me a greater appreciation of the impact of organisational development and change.  Subsequently, I became more directly interested in management studies in the late 1990s when I undertook a number of management development courses and weekend workshops.

In undertaking this course my aim is to further develop the theoretical knowledge which underpins my existing skills.  It will also provide me with the chance to further explore professional issues.

Example 2

Throughout my career in management I have been fortunate enough to hold positions which have provided me with opportunities to develop both strong product knowledge and good supervisory skills.  I have experienced sound working relationships with employees at all levels, and have also experienced customer relations from a range of perspectives.  This has made me appreciate the value of developing good working relationships both within and between organisations.   Clear channels of communication are really helped by this.

I have had my own consultancy company for five years.  I offer support in areas such as strategic planning, systems development/project implementation and the coaching of executive managers and their teams.  These tasks all require autonomous thought and negotiation skills.  Through keeping an open mind to other approaches I have been able to develop innovative practices and processes.

Working in a pressured environment has proved very stimulating, although not an ideal situation for ‘managing by the book’.  It has provided me with a valuable stimulus for autonomous learning.  The course will provide me with the opportunity to gain insight into the theory related to my practice and offer me the space to review my professional context in the light of this.
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