Figure 3: External  Linkages and Relationships to RPL Function 2009.          The emphasis likely to change over time.
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Proposed Two-Year Timeline for RPL Implementation Strategy (May 2008) revised January 2009








          Sept. ’08        Dec. ’08        June ’09        Sept. ’09        Dec. ’09      June ’10        Sept. ’10  

       A.   Academic Council finalises strategy   ……………….                                
1. Office location/s agreed and equipped ……………    … .         

2. Conceptual and Implementation Guides drafted ………..

3. Inclusion of RPL in QE Handbook …………………………….

4. Inclusion of RPL in Gen. Assess. Regulations…………………….

5. Information on website………………………………………..

6. Information on recruitment documents………………………

7. CPD course in RPL offered on request only………………………..

8. Consultancy for staff on request ………………………    --------------------------            -----------------     --------
9. First Point of Contact docs. prepared………………………….

10. Referral system in place……………………………………………….

11. Self-assessment facility on website………………………………….

12. Recording, stats analysis, scholarship, research…………

13. Publicity, external links………………………………………….

14. Open evenings and fairs……………………………………                
15. Review and evaluation………………………………………..

16. Links with DIT committees  & working groups …………….
17. Service for applicants…………………………………..
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